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Introduction

From 2017 any organisation that employs 250 or more employees must publish and report
specific data about their gender pay gap. The gender pay gap is the difference between the
average earnings of men and women, expressed relative to men’s earnings.

All public sector employers are required to publish their gender pay gap information by 30
March each year based on a snap shot date of the previous 31 March. The gender pay gap is
not to be confused with equal pay which is the right for men and women to be paid the same
rate when doing the same or equivalent work.

For 2018, the Gender Pay Gap has been calculated in line with the full requirements (this was
not possible in 2017 due to the reporting capability of our HR/Payroll system).
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